
 Organizational Diversity 
Initiative 

Mission
Our mission is to create a more inclusive community within 
Organizational Studies devoted to promoting social justice 
and the appreciation of diversity. Students will be equipped 

with tools to effectively interact in the global community and 
initiate positive change within organizations.

Pillars
The following set of core values reflects what is truly important 
to ODI, its members and its affiliates. These principles provide 

the foundation for our motivations, beliefs, and actions. 

Prospective Student Outreach 
 Reaching out and supporting prospective students of all 

backgrounds in order to facilitate a diverse incoming cohort.

Institutional and Policy Development 
 Working with faculty and staff to develop a curriculum that 
explores the role identities play in organizations, assist stu-

dents from all backgrounds in navigating the community and 
promote a safe environment.

Student Awareness 
 Working with current students to create a welcoming and in-
formed community to maximize learning and understanding 

in-group dynamics.

Impact

Academic Learning

In the course “Advanced Research Methods in Organiza-
tional Studies,” Professor Sara Soderstrom implemented a 
social identity exercise during a lecture on teamwork. The 
professor facilitated a dialogue around the importance of 

understanding how our social identities impact our experi-
ences and points of view during group work and research 
design. Upon completion of the course, the students will 

reflect on their experiences and discuss how social identi-
ties, status, power and privilege influenced them, their 

team and/or the organization they studied. 

The social identity exercise enabled a greater understanding 
of teamwork, social identities and diversity within organiza-
tions. This experience has enlightened individual academic 

work by allowing students to approach problems and projects 
from a different point of view when considering demograph-
ics for research, approaching team conflicts, and identifying 

power dynamics within organizations.  

Future Initiatives
As we move forward, ODI envisions further institutional and 

policy changes within the classroom experience in the follow-
ing ways:

 The curriculum will include case studies where identities, 
group dynamics, privilege, and power in organizations are 

being addressed. For example, studying international organi-
zations or viewing concepts through an international perspec-

tive. 

Class climate will be inclusive for all students throughout the 
OS program. When working in groups, students will acknowl-

edge group dynamics and how their identities impact their in-
teractions. Professors will consider socio-economic status 

when assigning projects and how that might impact the stu-
dents’ experience. Lastly, professors will facilitate challenging 

dialogues on organizational diversity within courses. 


